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In the past 15 years, the federal government has actively modified 
the laws that dictate how much of a taxpayer’s estate will be subject 
to federal estate tax.  The federal exemption from estate tax is now 
$5,340,000 per person and is indexed to increase for inflation annually.  

Many states abandoned their state estate tax entirely or have tethered 
their state exemption to the federal exemption.  Meanwhile, New 
York appeared to be “asleep at the wheel,”  with no revision to the 
exemption from estate tax of $1,000,000.  Florida, for example, does 
not have a state estate tax.  This made moving out of New York State 
to a state like Florida an appealing concept: a $5,000,000 estate would 
save approximately $400,000 that would be otherwise paid in New 
York estate tax simply by relocating domicile!  

In an effort to stem the tide of taxpayer emigration,  New York at 
long last modified its state estate tax exemption.  In true 
New York fashion, however, the laws are complicated and 
continue to perplex even sophisticated advisors.  

For estates of decedents dying between 
April 1, 2014 and March 31, 2015, the 
New York exemption is $2,062,500.  
The following year the exemption 
increases to $3,125,000; the year 
after that it increases to $4,187,500; and the exemption increases to 
$5,250,000 the next year.  Starting January 1, 2019, the New York estate 
tax exemption will be aligned to the federal estate tax exemption, 
which is then likely to be around $5,900,000.  For now, the top tax rate 
of 16% remains the same as before.  

The increase in state exemption will alleviate state estate tax for 
individuals and couples whose assets are less than the new exemption 
amounts.  However,  it’s not a slam dunk for the purpose of encouraging 
people to remain residents of New York, for two reasons.  

First, there is a spousal portability feature in the federal estate tax 
law, such that a surviving spouse can use the first spouse’s unused 
exemption as well as the exemption in his or her own estate, effectively 
doubling the exemption available to the second estate.  

The New York exemption is not portable between spouses.  Therefore, 
a surviving spouse who has approximately $10,000,000 of assets can 
avoid federal estate tax by applying the unused exemption from the 
first spouse, but that same spouse in New York would be subject to 
fairly significant New York estate tax.  

Second, the New York law provides that if an estate is worth more than 
105% of the New York exemption amount, the estate would pay the 
same tax as if the laws had never been revised and the exemption 
were still only $1,000,000.  (Also, if the estate were between 100% and 
105%, the estate would begin to lose exemption value fairly rapidly.)  
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“...it’s not a slam dunk for the 
purpose of encouraging people to 
remain residents of New York...”

If you’ve heard the term “estate tax cliff” recently, it 
refers to this particular issue. 

You can see, therefore, that once the New York 
exemption matches the federal exemption, the 
tax impetus to move out of state will no longer 
exist for someone who has less than that amount.   
However, an individual with assets in excess of that 
amount will still have reasons to consider changing 
domicile to a more tax-friendly state.  

Alternatively, that person may wish to engage in 
some estate planning strategies to reduce their 
taxable estate.  It’s important to consult your advisors 

regarding such strategies to ensure 
they are implemented properly, as the 
recent New York tax law changes also 
implemented a few other quirks,  such 

as including certain gifts made by a New York resident between April 1, 
2014 and December 31,  2018 in his or her gross taxable estate.  Income 
taxability of certain types of estate planning trusts is affected by the 
new laws, as is the taxability of certain types of New York property 
owned by non-residents. 

We at the Wealth Strategies Group would be delighted to talk with you 
further should you have any questions on how the new laws affect 
your estate planning considerations.  
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Tune in Sundays at 8:00pm to 
WHAM 1180 to hear our Wealth 
Strategies Group Officers on 
“Ask the Experts.” Call the 
show at 585-222-1180 or listen 
to podcasts of past shows at 
CNBank.com.
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Introducing a New Member of the Wealth Strategies Group!

Joining our team in Fall 2014,  Amy is responsible 
for the administration of trusts and estates as well 
as custody and investment management accounts. 
Amy’s expertise spans a variety of trust structures 
including estate administration; fiduciary income 
and estate tax preparation; judicial proceedings 
involving probate, receipt & releases and petitions 
for trust & estate settlements.   Additionally, Amy 
has vast experience in drafting personalized 
estate and tax planning documents to achieve 
client goals of wealth transfer management and 
asset protection.

Prior to joining CNB,  Amy served as an Associate 
Attorney at Harris Beach in the Life and Asset 
Planning Group in their Rochester and Buffalo 
offices. Before joining Harris Beach, Amy was 
practicing trust and estate work with a small 
boutique law firm in Pittsford for several years.

Amy is a magna cum laude graduate of Elmira 
College, earning a B.S. in Business Administration 
and Social Studies, and earned her Juris Doctor   
from the University at Buffalo Law School.   

Additionally, Amy is actively involved in the 
Trust and Estate Sections of the American Bar 
Association, New York State Bar Association, and 
the Monroe County Bar Association. 
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When you change jobs, you need to decide 
what to do with the money in your 401(k) plan. 
Should you leave it where it is, or take it with 
you? Should you roll the money over into an 
IRA or into your new employer’s retirement 
plan?  Recommended options are:
• Leave the funds where they are
• Roll over funds into a traditional or 

Roth IRA
• Roll over funds into new employer plan

Which option is appropriate?
Is it better to leave your funds in a 401(k) plan 
(your current plan or a new employer’s plan) 
or roll them over into an IRA?  

Each retirement savings vehicle has 
advantages and disadvantages.  Here are 
some points to consider:

 y A traditional IRA can offer almost 
unlimited investment options; a 401(k) 
plan limits you to the investment options 
offered by the plan.

 y A 401(k) may offer a higher level of 
protection from creditors.

 y A 401(k) may allow you to borrow 
against the value of your account, 
depending on plan rules.

 y A 401(k) plan may allow penalty-free 
withdrawals if you leave your job at age 
55 or later.  Penalty-free withdrawals are 
generally not available from IRAs until 
age 59½.

 y You must take required minimum 
distributions from traditional IRAs once 
you reach age 70½.   You generally don’t 
need to take required distributions from 

401(k) plans until you retire.
 y Unlike Roth 401(k) accounts, you don’t 
need to take any lifetime required 
minimum distributions from Roth IRAs.

 y Employer stock may be eligible for more 
favorable tax treatment if distributed from 
a 401(k) plan rather than an IRA.

 y Both IRAs and 401(k) plans may involve 
investment related expenses or account 
fees.  Also consider if plans offer services 
such as investment advice, education 
materials, and retirement planning. 

Finally,  no matter which option you choose, 
you may want to discuss your particular 
situation with a tax professional (as well as 
your plan administrator) before deciding 
what to do with the funds in your 401(k).

Deciding What to Do with Your 401(k) Plan When You Change Jobs

Source: ©2015 Broadridge Investor Communication Solutions, 
Inc. This material provided by Mark Mazzochetti, CISP.

Individual Income Tax Rates 10%, 15%, 25%, 28%, 33%, 35%, 39.6%

Long-Term Capital Gains Tax Rates 0%, 15%, 20%

Federal Annual Gift Tax Exemption $14,000 per donor per recipient

Federal Lifetime Gift Tax Exclusion $5,430,000

Federal Estate Tax Exclusion $5,430,000

NYS Estate Tax Exclusion $2,062,500; $3,125,000 (4/1/2015)

Maximum Social Security Benefit $2,642/month

Social Security Maximum Taxable Earnings $118,500 

Social Security Tax up to Limit 6.2% 

Medicare Tax 1.45%

Defined-Contribution Plans $53,000

401(k)/403(b)/457(b) Plans $18,000

     Catch-Up, age 50 or higher $6,000

SIMPLE Plans $12,500

     Catch-Up, age 50 or higher $3,000

IRAs, Roth IRAs $5,500

     Catch-Up, age 50 or higher $1,000

2015 Tax Planning Guide!
Now Available at CNTrustCompany.com
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